
OUR VISION

Create economic opportunity for every 

member of the global workforce



T H E  E C O N O M I C  G R A P H

MEMBERS

530M

COMPANIES

18M

JOBS

11M

SKILLS

50K

SCHOOLS

29K

KNOWLEDGE

190B



31M+
CHINA

39M+
INDIA

1M+
KOREA

1M+
JAPAN

3M+
MALAYSIA

1M+
SINGAPORE

1M+
THAILAND

4M+
PHILIPPINES

7M+
INDONESIA

8M+
AUSTRALIA

1M+
NEW ZEALAND

530M+ members worldwide

123M+ members in APAC

APAC Fastest Growing Region

2 new members per second

50% access via mobile  

LinkedIn membership is growing at a staggering rate

1.3M+
HONG 

KONG



Hong Kong member demographics

^Gender is inferred by first name 

* Nationality is inferred by language and undergraduate school

Top IndustriesTop Functions

58,932 

70,081 

71,674 

78,045 

81,231 

87,602 

138,570 

146,534 

164,054 

202,281 

Arts and Design

Enterpreneurship

Education

Engineering

IT

Marketing

Operations

Finance

Sales

Business Development

30,262 

36,634 

38,226 

39,819 

43,005 

46,190 

62,118 

84,416 

90,787 

216,615 

Real Estate

Accounting

Marketing & Advertising

Telecommunications

Insurance

Retail

Higher Education

IT

Banking

Financial Services

53:47
Male:Female

Gender split^

1.3M
members in Hong 

Kong

37%
have post-graduate 

education

78%
have 5+ years of 

experience



OUR MISSION

Connect the world’s professionals to 

make them more productive and 

successful



Connect to Opportunity
OUR VALUE PROPOSITION

FOR CUSTOMERS

WORK SMARTER

FOR MEMBERS



Build meaningful 

relationships

Get the

right job

Stay well-

informed

Connect to Opportunity

FOR MEMBERS



Connect to Opportunity

LearnMarket SellHire

FOR 

CUSTOMERS
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New Definition of Quality

Great businesses are built on great people. Great people today are more than their resume. To 

identify quality talent today, means understanding the person beyond their resume- someone who 

is skilled, passionate, purpose-driven, has diverse experience and background, someone who can 

impact your business.



Era of Open Talent

Today technology has opened up the market for talent, the majority of candidates can now be 

found online. Candidates themselves have access to abundant information on companies and 

opportunities - making them more open and agile than ever. This has increased the competition, 

the noise - and hiring those great people feels harder than it’s ever been. In this era, you need to 

have an “always on” strategy where all the Talent is and let them tell you if they’re looking.



Tipping Point of Data & Tools

We believe that the functions and talent organizations that leverage data and insights in their talent 

strategies and are “talent intelligence” driven-professionals, will win the war for the best quality 

talent. Having access to this data helps you solve complex problems and become a “talent advisor” 

with workforce and talent planning.



Talent intelligence

Talent intelligence is a new way to harness data and insights to reinvent and improve your approach 

to talent decisions. Combining talent intelligence with the right instincts delivers the winning talent 

strategy. With the most insightful breadth and depth of data on professionals and cutting-edge AI and 

machine-learning capabilities, LinkedIn provides the data and tools talent professionals need to 

identify and engage talent with the highest potential and empower their talent organization.



“We spend hundreds of thousands, if not 

millions of dollars, on consulting fees, and 

months and months of research trying to 

determine the supply and demand of 

talent.”



“People have choices these days. 

A lot of companies are looking for 

the same people. It's tough.”



“The talent landscape is very competitive. 

The time to hire is very competitive… 

you need to be quick and agile.”





J O B  S E E K E R C O M P A N Y

Connections

Education

Skills

Open Candidate

Industry

Location Interest

Salary

Job searches

Job views
Content views

Companies followed

Connections at company

Hires

Industry

Company size

Experience

Current 

employees

Similar companies

Macro labor 

trends

Alumni

Location

Culture & Values

T A L E N T  

M A R K E T P L A C E





Feedback on 

job matches

Who they are 

connecting with

Job type

Open to relocation

Work 

authorization

When open to 

new opportunity





Feedback on 

job matches

Who they are 

connecting with

Job type

Open to relocation

Work 

authorization

When open to 

new opportunity



J O B  T A R G E T I N G



Number of applicants





H I R E  D I F F E R E N T L Y

Winning teams


